
 Assistant Director Person Specification 

Qualification and/or equivalent experience required 

Qualifications 
 
Professional accountancy qualification (CCAB) qualified plus at least three years PQE plus self 
certified CPD  plus experience knowledge and skills plus at least three years experience of operating 
at Board level, presenting to Audit Committee and influencing Executive and Non-Executive Directors 
plus substantial staff management experience OR 
 
MIIA plus at least five years PQE plus self certified CPD for at least the last three years plus at least 
three years experience of operating at Board level, presenting to Audit Committee and influencing 
Executive and Non-Executive Directors plus experience knowledge and skills plus substantial staff 
management experience 
 
 
Experience 
 
Must have senior experience of working in audit and demonstrable understanding of audit role and 
techniques. 
Must have significant experience of managing and supervising staff. 
Experience of working in NHS or other public sector organization resulting in a developed 
understanding of systems and processes is desirable for the post. Alternative experience in an 
equivalent organization may be acceptable. 
 
Knowledge 
 
To demonstrate a full and mature understanding of NHS structure, policy, functions and systems 
together with the aptitude to build on that knowledge. 
Must have a full understanding of corporate governance, risk management and assurance principles 
and practice. 
To demonstrate a full and mature understanding of audit and financial principles and practice together 
with the aptitude to build on that knowledge. 
 
Personal/Managerial Skills and Qualities 
 
Must have excellent oral and written communication skills to enable complicated audit and financial 
issues to be explained to a range of NHS staff, often at a senior level. This will include presentational, 
negotiation and influencing skills. 
Must have excellent analytical skills and have the ability to collate complex data from various sources. 
Must have strong supervision, team building, staff management, coaching and mentoring skills.  
Must have the ability to negotiate and persuade, sometimes in a setting that is unresponsive or hostile 
to audit findings. 
Must have a good level of numeracy, keyboard skills and computer literacy 
Must have the ability to make judgements and recommendations in the context of complex systems 
and risk and materiality of findings. 
Must have good time management skills and the ability to work to tight deadlines whilst managing 
competing priorities. 
Must have the ability to contribute to corporate strategic direction. 
Must have the ability to travel to a range of sites and work in a range of environments. 
 
 

 


